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Compensation of Certain Professional
and Scientific Personnel

(Public Law 80-313-Type Positions)

THE ACT OF AUGUST 1. 1947 (PUBLIC
LAW 80-313), AS AMENDED (5 U.S.C.
1161-1163) ( /@51~ /Git Suppp)

That (a) the Secretarv of the Interior is
authorized to establish and fix the compenss-
tion for not more than eight scientific or pro-
fessional positions in the Department of the
interior, each such position being established
to effectuate those research and development
tunctions of such department which require the
services of speciallv qualified personnel.

(b, The Secretarv of Agriculture is author-
ized to establish and fix the compensation for
not more than twenty scientific or professional
positions in the Deparunent of Agriculture,
each such position being established to effectu-
ate those research and development functions
of such department which require the services
of specially qualified personnel.

(c) The Secretary of Health, Education, and
Welfare 1s authorized to establish and fix the
compensation for not more than thirteen
scientific or professional positions in the De-
partment of Health, Education, and Welfare,
each such position being established to effectu-
ate those research and development functions
of such department which require the services
of specially qualified personnel.

{d) The Secretarv of Commerce ia suthorized
to establish and fix the compensation for not
more than thirtv scientific or professional posi-
vons in the Department of Comimnerce, of which
not less than five shall be for the United States
Patent Office in its examining and related
activities, each such position being established
to effectuate those research and development
functions of such department which require the
services of specially qualified personnel.

(e) The Postmaster General is authornizes
to establish and fix the compensation for no!
more than threc scientific or professions!
positions in the Post Office Department. enaci
such position being established to effectusis
those research and development functions of
such Department which require the services of
specialiv qualified personnel. ;

(f) The Director of the United States Arms
Conmurol and Iisarmament Agency is autbor-
ized to estabhish and fix the compensation for
not more than fourteen scientific or proies-
siona! positions i the United States Arms
Control and Disarmament Agency, each such
position being established to effectuate those
research: and development functions of such
agency which require the services of specially
qualified personnel.

(&) The Librarian of Congress is authorized
to establish and fix the compensation for not
more than eight scientific or professional po-
sitions in the Library of Congress, each such
position being established to carry out research
and development functions of the Library
which require the services of specially quali-
fied personnel. Section 2(a) shall not apply to
positions established under this subsection.

Sgc. 2. (a) Positions created pursuani to
this Act shall be included in the competitive
civil service of the United States, but appoint-
ments to such positions shall be made without
competitive examination upon approval of the
proposed appointee’s qualifications by the
United States Civil Service Commission or
such officers and agents as the Cormission
mey deeignate for this purpose.

(b) The per annum rates of compensation

for positions established pursuant to the pro-
visions of this Act shall not be less than the

) ()
(;-76 ”

FPE Seppiessemt 9901

e eneN3S

SeTrons ool .
o THA=
o OITRE

i, y563-1 76

{var 843)
[J,.& ‘o

A p et
o7 7492 BT

Approved For Release 2005/01/27 : CIA-RDP66B00403R000400270066246¢ %

-



Approved For Release 2005/01/27 : CIA-RDP66B00403R000400270068-3

( ompensaton «f Certaan Frofesmonat anc Scientif: frersomns =35

-

mupumuin rate of grade 16 of tne General Scheo-
uie of the Ciassiiication Act ol 1949, as amended,
NOr MOre WSN Lbe Dighest rate o1 grade 15 of
the Goenerul Seneduie of such: At and shall no
subie f Lo Lhe ANPPOVE: ol tre Loied oiates
C vl mervice CAOUNINISSIeL . .

(0 16 ADY CASE 1L WIICL, SUDReguent tu Fern-
Tuar- .. 145r, provison- are wciuded tnos
generai approprialion Act authonan: an agency
¢i e Governmen: reierred lo i Uiis Acl &
establiniy v [X Uie compensation ol setentifr:

¢ DFolessloln, DOSIOB-  sUnlE” 1 Lo
sutionze. b Lt ATt numbe ¢
sUCI. DUSIUOL - mulhorizec b3 thee Act shall

uniess otherwi~e expressty provided. be deeme.
10 Y e bech Teaueed NV LEC BUIRDET af Aol -
sUithorized by (o Provisions of suclh Appropre-
atinn Are

~t: .. Tne nead . es~i aspartment or
aecn- suthorized to establish and ux the cotrn-
Pelistilon (. DOSLOHS UNRAeT s At shall sut-
Wil Lo U CODETess, Bol ieler thual Decerauver
DL eucl Vewr. s report setun; forti the nun.-
her i poshions established pursuant 1o tin
Act 1 his department or agency durins thea:
chlendn™ VORT. ANG e NANMe . Fale o compen-
sauon. and aescription of the oualiticattons of
tocethier with o statement of
each: 1 any
insiudics 10 departmes:” o
nreticy bead may consider full pubiie repor: on
these 1tems detrimental to the national secunty,
suc i department or agency head 12 authorized
to omit such items from hi~ annus! repori and,
i1 iieu thereof, to present such nformaton
11+ executive sessions of such committees of
the menate and House of Representatives
ax the presiding officers of those bodies shali
designate.

eas  UKUmben.,
the function- periortned by
whicl: any  sued

SECTIONS 1381 AND 1582 OF TITLE 16,
UNITED STATES CODLE

Sre. 1581, Appointment: professional and
scientific services. (> The Secretarv of De-

o{ Deiense 1o carry out resourch and deveiop-
ment relatiny o tne nallone! detense, military
medicine. and other sctivities of the Depart-
ment ¢f etense the! require the services of
spectai  auelified  scientisi-  ¢r prolessional
PEMBONINE..

(1 mubect to the Cvil »ervier Lomimission -
ADPPrOVi 65 1O FRLE-. LHe Decrelary Imav hix the
compenssnior ter DOSILION- e~lablisned unae:
SUDRACLIOG  Lw annun
eomBDERSRUION sy hGT hee fese tiasn the I
mum rate ol frae- Lo o e Geners >chaduls
¢ ot Clasaineatio:. Act f 143 . s . amenaes

fromwever 11 pe

fence may estublish not more than hve hundred
trty ewvillae positions ¢ an the bepartment

VT welve of there positions were transferrel 1o the
hations: Acronautics and Space Admimiktration b
£ of tb Fresident - Transter Plan of January 1

oLt

Pt el Mauro 10, 1950, 04 Bl U100

nor more Las Lee e Tals o oTade 1h o
tne Lreneral Sepedule ol sucth: Aci

Fosilions establisnie. unlider SUnsectiot
(a1 are 1 Loe ciassinen e1vil kervice of tne Lnives
~tater liowever. 11 wne (1v.. »rviee (om-
NUSSIOT O & DETEC AEesIZRAles DL 1 ADDIOVE-
aunillicntion-, L cul:

. DFODOKPG BRIIDOINTES
DeLIVe €XAIMMIALINT, IRRY i Tesllire..

Spe 1Hn..  Protesslons: ano scienhiic serv-
jcez: reports t« (ongres: or AappoiRtments.
The ~eceretary ¢ Delense snuds report o Corne
cress not later tnan Fevruars o ¢! each vear
on the number «f positions estabiisned under
grctton 15% o i ute aunns the immed.-
ately preceding catenasr vesr  I'ne report shal:
~f compensation . funcuons,
and guaslitication ¢ eq . aneumoen: Howe-
ever, Lo oecretury mav ot ans e i e
considers thut s tull pubiie report on 1t would
be detrimentai to the nationsi secunty. In
such u case, he shuil present tie mformation,
Il executive sessiol,. la such commitiees of the
menate and the House of Kepresentatives as are
designated by the presidine ofhcers of thoss
bodie:

fi-: Wi nalue, rate

SECTION 208(g) OF THE PUBLIC HEALTH
SERVICE ACT. A AMENDLD (42 U.s.C.
210(g)) :

SEC. 205 * * % (¢, Tne Admimstrator ? s
authorized to eatablisii aud f1x thr compensation
for. within the Publiic Healtl >ervice. not more
than one hundred and fitty positions, of which
not less than one hundred and fiiteen shell be

* All functions of the Admimstrates wers trangferrec
1o e Seeretary of Healtl Iiducato.. sand Welfar

v § o of 153 Meori. Pran e .

Approved For Release 2005/01/27 : CIA-RDP66B00403R000400270068-3

FPM Sepplemen: 990-1



Approved For Release 2005/01/27 : CIA-RDP66B00403R000400270068-3

. [
et .

1-35

Hoor I. Seircren Crvir. SERVICE lawe

jor the National Ilnstituses of Health, in the
proiessional. scientfic, and executive service,
each such position being established to effectu-
ate those resssrch and development activitses
of the Public Health Service which require the
gervicea of specially qualified scientific. pro-
{easionsl., and administrative personnel: Fre-
mded, That the rates of compensation ior posi:
Lione established pursuant to the provisions of
this subsection shall not be less than the
minimum rate of grade 16 of the General Sched-
ule of the Ciassificatson Act of 1949, as arnended.
nor more than the highest rate of grade 18 of
e General Schedule of such Act, and shall be
subject to the approvai of the Civil Service
( ommssio;;.  Positions created pursuant o
Lins subsection shall be included in the classified
civil service of the Unitexl Stutes, but appeint-
ments 1o sucii positions shall be made without
conpelitive eXnIMINBLION upon approvel of the
proposcd appointee B quslifications by the Crvil
service {Jommission or such officers or agents
ur 11 may designate for this purpose.

SECTION 302(h) OF THE FEDERAL AVIA-
TION ACT OF 1938, AS AMENDED (49
L.5.C. 1343(f))

Sgc. 302 * * * (h) The administrator is

authorized to eatablish and fix the compensn-
tion for not to exveed twentv positions of ofhcer
and emptovess of the Agency of & acientific or
professional nature without regard to the ('inoni-
fication Act of 1940, sk amended. eachr such
position being established to effectuats thes:
research, development, and related activities
o/ the Agoncry which require the services o
specially qualified scientific or profesions
personnel. The rates of basic compensatior
for positions established pursuant to this sur-
sectzon shall not exceed the maxmun: rat
pavable under the Act of August 1. 1847
(Public Law 313 Emghtieth Congress  w
amended. and Titie V of the Act of Juo
1056 (Tubiic Law 854, Eirhiy fourth Coneres
and shall be subject to tne approval of e Lov,
service Lommussiol. Posilions create:. pur-
suant to this subsecuion shall be mnciude: i W
cinssified civil serviee of the Uwitedd Stntex.
but appointment to such positions anall b
made without competitive exsunnaiic:
approval of the proposed appointee’s guaiilica-
tions by the Civil Service Commission or LYiTde
ofhicers or agents as it may designate for the

purpose.
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Cuoarter 984, Pay Unper Orner Systew:

mussion’s position in this respect 1= based on
legislative intent as reflected in Congressiona!
hearings, reports, and debates.  Agencies may
consult the Commission on quesuonabie cases.

3-3. APPROVAL OF AGENCY PAY
DETERMINATIONS AND ADJUSTMENTS

u. Basic requirements. Commission an-
proval of a pay rate proposed by u department
or agency for a Public Lew 313-type position
18 required

(1» For original appointment to « poeition.
The Commission determines whether the posi-
tion 1s of the tvpe contemplated by the statute;
whetier tne proposed mcumbent is qualified
and whether the proposed rate 15 appropriate
for this position and this meumbent. The
Commussion’s  determination of the appro-
priateness of the rate takes into consideration
alimment with other positions an<d incumbent
with comparable responsibilities and qualifica-
tions, in the same organization and in other
agencies.

{27 For appointments followrng the original
appointment to a position. A rale authorized
for one imcumbent of a position mav not be
approprinte  for his successor. Accordingly,
each propuosed appointment requires that the
agencey and the Commission consider anew the
question of what rate is appropriate.

{35 For pay adjustments for occupied positions.
Agencies Ay propose adjustments in rates
authorized for particuiur mcumbents. Such
adjustments niav be warranted by changes in
position content {c.g., changes in responsibility,
difficulty, or importance of the position); by
considerations paralleling those which underlie

Inst. 3
September 27, 1963

within-grade increases under the Classification
Act (e.p.. iength-of-service requremenis col-
bined with work or performance requirements: -
to preserve alignment with change- 11 rates
paid to employees with comparabic qualifics-
tions who occupy related positions: o~ 1o recog-
nze incressed professional stature stigined br
the incumbent. '

I>. Agency justifications. Agenc: requests

for approval of appointment rate- wi: pax.

adjustnorents must contalt information which

yustines the rates for which approvai 1 sough?.
In some cases, little information mayv e nesned
bevond the required two copies of tne po<ition
daercrintion and tne required copy of i nro-
posess  appolitee » Standard kForin 77 "ine
auulificatior: - of the candidute or empiover and
the descrintion of the position mayv ciear!v ina:'-
cale r particular rate by alinement witu otner
positions previously approved bv the Commie
sion. Similarle. when the agency foliows &
practice of rate advances similur 1 withiu-
grode increases, a brie{l supplementary state-
ment as to the length and character of service
bv the occupan: of & position mav suffice.
However. apparent lack of alinement or an
absence of precedents may require subnussion
of additionul material on the nature and im-
portance of duties, qualifications, or other
factors beaning ou the determination of the
appropriate rate of pay. Agencies may conauil
the central ofhce of the Commission for addi-
tionel guidance in specific cases.

c. Effective date of Commission actions.
Neither the rate of compensation nor the
qualiiications of the proposed appointee may
be approved retroactively.

Federal Personne! Manua!
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Federal Personnel Manual
Supplement 990=1 Regulations: Part 534 Page III-135

SUBPART C. SCIENTIFIC AND PROFESSIONAL POSITIONS REQUIRING SPECIALLY
QUALIFIED PERSONNEL (PUBLIC LAW 313-TYPE POSITIONS)

Sec. 53L,30L. Approval of agency pay determinations ancd adjustments,

Each rate of compensation fixed for a scientific or professional position
requiring specially quslified personnel under Public Law 80=313, or &
similar statute, is subject to the pricr approval of the Commission. The
prior approval of the Commission is required for both original and subsew
quent appointments to these positions, and for the pay adjustment for an
incumbent of such a position, When an agency requests the approval of
the Commission for a rate of compensation or a pay adjustment, it shall
subrit adequate supporting information.
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